
 

Equality and Diversity 

Commitment 
 

 

Ayanay is dedicated to ensuring equality and diversity across the 

therapeutic community.  

 

We therefore, maintain and protect the neutrality of our Membership 

Assessment Process. All Ayanay Elevated Members will be assessed on 

their experience, capacity, capability, commitment, and use of self-

awareness to support and enhance the therapeutic growth of their clients. 

We believe that generations of segregation by identification categories, 

have been counterproductive in the desire to effect inclusive diversity and 

equality. Highlighting differences to show inclusion is by nature an 

oxymoron.  

Ayanay does not request, members to declare their Race, Religion, Creed, 

Orientation, or any other such personal details. Members that meet the 

qualifying requirements, for the appropriate membership category, will be 

treated as equals, across the Ayanay Elevated Membership and within the 

wider therapeutic community.  

This commitment to neutrality extends to ensuring there is no bias in 

favour of members on the same basis, of their Race, Religion, Creed, 

Orientation, or any other such personal details. 

We ask that all members acknowledge, that to adjust one’s treatment of a 

client or colleague, based on their Race, Religion, Creed, Orientation, or 

any other such personal details, is a fundamental breach of Ethical and 

Professional Conduct, as to do so, brings the whole industry into 

disrepute. 

In becoming an Ayanay Elevated Member, professionals across the 

membership demonstrate a desire to develop effective solutions and 

communication, that increases the effective inclusion and normalisation of 

a diverse culturally experienced base, within the therapeutic community.   

 



 
 

Our Commitment is to treat all members, from all backgrounds 

and experiences equally. 

 

We commit to uphold any and all legal requirements and confirm that no 

preferential treatment or protection will be extended to members based on 

their Race, Religion, Creed, Orientation, or any other such personal details.  
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